CODE OF CONDUCT

The Company shall be committed in all its actions to benefit the economic development of the
country in which it operates and shall not engage in any activity that would adversely affect
such objective. It shall not undertake any project or activity to the detriment of the Nation’s
interests or those that will have any adverse impact on the social and cultural life patterns of its
citizens. The Company shall conduct its business affairs in accordance with the economic,
development and foreign policies, objectives and priorities of the Nation’s government and shall
strive to make a positive contribution to the achievement of such goals at the international,
national and regional level as appropriate.

1. National Interest

2. Financial Reporting and Records

The Company shall prepare and maintain its accounts fairly and accurately in accordance with
the accounting and financial reporting standards which represent the generally accepted
guidelines, principles, standards, laws and regulations of the country in which the Company
conducts its business affairs.

Internal accounting and audit procedures shall fairly and accurately reflect all of the Company’s
business transactions and disposition of assets. All required information shall be accessible to
company auditors and other authorised parties and government agencies. There shall be no
wilful omissions of any company transactions from the books and records, no advance income

recognition and no hidden bank account and funds.
3. Political Non-Alignment

The Company shall be committed to and support a functioning democratic constitution and
system with a transparent and fair electoral system in India. The Company shall not support
directly or indirectly any specific political party or candidate for political office. The Company
shall not offer or give any company funds or property as donations, directly or indirectly, to any
specific political party, candidate or campaign.

4. Health, Safety and Environment

The Company shall strive to provide a safe and healthy working environment and comply, in the
conduct of its business affairs, with all regulations regarding the preservation of the
environment of the territory it operates in.

5. Quality of Products and Services

The quality standards of the Company’s goods and services should at least meet the required
national standards.

6. Corporate Citizenship

The Company shall be committed to be a good corporate citizen not only in compliance with all
relevant laws and regulations but also by actively assisting in the improvement of the quality of
life of the people in the communities in which it operates with the objective of making them self

reliant.



7. Public Representation of the Company

The Company honours the information requirements of the public and its stakeholders, In all its
public appearance with respect to disclosing company and business information to public
constituencies such as the media, the financial community, employees and shareholders, The
Company shall be represented only by specifically authorised directors and employees. It will be
the sole responsibility of these authorised representatives to disclose information on the

Company.
8. Shareholders

The Company shall be committed to enhance shareholder value and comply with all regulations
and laws that govern shareholders’ rights. The Board of Directors of The Company shall duly
and fairly inform its shareholders about all relevant aspects of the Company’s business and
disclose such information in accordance with the respective regulations and agreements.

EMPLOYEES’ CONDUCT

1. Ethical Conduct

Every employee of The Company, which shall include Whole-time Directors and the Managing
Director, shall deal on behalf of the Company with professionalism, honesty, integrity as well as
high moral and ethical standards. Such conduct shall be fair and transparent and be perceived to
be as such by third parties.

2. Conflict of Interest

An employee of The Company shall not engage in any business, relationship or activity which
might detrimentally conflict with the interest of his Company. A conflict of interest, actual or
potential, may arise where, directly or indirectly, (a) an employee of The Company engages in a
business, relationship or activity with anyone who is party to a transaction with his Company,
(b) an employee is in a position to derive a personal benefit or a benefit to any of his relatives by
making or influencing decisions relating to any transaction, and (c) an independent judgement
of the Company’s or Group’s best interest cannot be exercised.

3. Securities Transactions and Confidential Information

An employee of the Company and his immediate family shall not derive any benefit or assist
others to derive any benefit from the access to and possession of information about the
Company or the Group which is not in the public domain and thus constitutes insider

information.
4. Protecting Company Assets

The assets of The Company should not be misused but employed for the purpose of conducting
the business for which they are duly authorised. These include tangible assets such as
equipment and machinery, systems, facilities, materials, resources as well as intangible assets
such as proprietary information, relationships with customers and suppliers, etc.




5. Reporting concerns

Every employee of The Company shall promptly report to the Management any actual or
possible violation of the Code or an event he becomes aware of that could affect the business or

reputation of his Company.
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